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2015 Year in Review Rebuilding lives through jobs.

The Mile High WorkShop is an employment and job
Hi Friends, training program for those facing barriers to work
Wow, 5eri0u5|y, what a year WerSt Wrapped up. through the manufacturing and production of

We are humbled and encouraged by the barrage handmade goods.

of incredible things happening at the shop on a
daily basis. We began the year with two wonderful
employees, who have both transitioned, and
wrapped up 2015 with six dedicated staff. It's an

The WorkShop provides manufacturing services in
sewing, woodworking, laser etching/cutting, and
handmade assembly, in order to employ men and
women rebuilding from homelessness, addictions,
and incarceration.

honor to walk alongside our employees and
witness the impact of a good job and a caring

community. Thank you for your ongoing support We -of'fer soft skills training.through.help (?f our
of our mission and growing enterprise! social work intern along with technical skills
development.
A~ A\ M\ \ The Mile High WorkShop is a project of
Kv ile High Ministries.
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'I :8 1 :2 6,1 30 1 2 Program Participants Employed

Number of people Number of people ~ Number of people

living in poverty in  re-arrested within homeless in Customers hired the WorkShop to
Colorado one yearin Colorado on craft their products
hynggrfree Colorado January 26, 2015
colorado.org denverpost.com mdhi.org
The Social Enterprise Solution 4. 00 () sauareFoot Warehouse
o 7 in Englewood to call home
$1:$2.23 from 15% to 53%
Return on investment for Percent increase of Social
every one Social Enterprise  Enterprise workers living in stable Partners sharing space:
dollar spent for society as a housing. Old Wood Soul Ladybird Poppy
whole. ¢
rom 71% to 24%
$1:$1.31

Percent decrease in total income i
Benefit to tax payers for from government benefits 4 of 5 Employees transitioned to
every Social Enterprise work or school

dollar via reductions in 56%
government of employees hired by a Social . ..
transfers and increases in Enterprise have jobs 1 year later, 3 7 2 HI%U r?a?r]: s%f;ctfgilllgrﬁ?mmg for
revenues. compared to 37% who only prog P P

redf.org received job support services.



Customer Stories

Andy Magel - WorkShop Director
Jeremy Katz - Operations Manager
Irma Reyes - Sewing Supervisor

Rachel Lewis - Social Work Intern

SarahEvelynn Johnson - Community Relations Intern

Financials

Revenue Expenses
Earned Income - $98k Employee Wages - 5123k
Donations - $147k Administration - $77k
Operations - $25k
Facilities - $18k
Cost of Goods - $16k

Employee Testimonial
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“The mpact of our partnershlp with the.
WorkShop has re soNa é‘a’éh@yheve
part of our usmess.J'hes sport has
been'beyond expectation, anc ere-ﬂ
incredibly happy to be growing our

hile simultaneous

Looking Forward

The Mile High WorkShop was selected to participate in a national
cohort of social enterprises organized by industry leaders REDF.
This year we expect to grow dramatically, here are a few of our projections:

Program Participants Employed Earned Income vs Donations
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